DRAFT REFERENCE SHEET (Nov/Dec 2023) — Overview of feedback to date* during the Living Space Relocation Review

There are pressures on
Timmins.

Need for Truth and Reconciliation
Opioid Crisis

Many Indigenous Voices are
advocating for:

Respect for Indigenous ceremony,
protocol, and culture.

More acknowledgement and repairs
of traumas from colonialization,
residential schools, Sixties Scoop,
and missing and murdered
Indigenous women.

Many residents & businesses
are advocating to move
Living Space because of

unresolved concerns:

e Crime, drug trafficking, theft, break
and enters, etc.

e Fear of aggressive, unpredictable
behaviours, fires in empty buildings.

People experiencing
homelessness have told us:
e People are homeless for many
reasons (released from jail, domestic
violence, addiction, etc.).
It's important not to judge or belittle.
Shelter needs to be close to services

Third Party
Public

3

Services providers told us:

and walkable — or people won't use it.

e “Buck is passed” with current

Time and effort needed to provide
services is exponentially higher than
in the past. Inadequate resources.
With current approach, staff are burnt
out and clients left spinning.

The conversation about Living Space
is highly charged and difficult to
engage in.
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e Level of client interest in receiving

Homelessness Prevention Program Funding in the ’
services

Cochrane CDSSAB, Sep 9, 2023, prepared by Orgcode

Consulting Inc. for CDSSAB This Draft Reference Sheet is compiled based on feedback received to date from participants in the Relocation Review. It is a catalyst for discussion and does not assess the

merit or accuracy of any of these perspectives, nor does their inclusion here indicate an endorsement of any of these perspectives on the part of Third Party Public or the
CDSSAB. This is one of several discussion support tools created by Third Party Public as part of the Relocation Review.
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